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2020-12-C-13 Task Force      		Diversity Award

2020-12           				Resolved

The HOD recommends AAPA create a national Diversity Award to be presented annually as appropriate at the national conference.  

Rationale/Justification
A number of organizations, including PAEA, present diversity awards to recognize individuals, groups and/or organizations that are making a difference. Several examples include:
· PAEA Excellence Through Diversity Award
· This award recognizes the outstanding commitments and achievements of a PAEA member program that has made noteworthy contributions to promoting diversity in all elements of PA education.
· Stanford Award for Excellence in Promotion of Diversity and Societal Citizenship
· Honors medical students who have made outstanding contributions to diversity and equitable societal contributions.
· Alliance for Academic Internal Medicine (AAIM)
· The AAIM Diversity Award was created to promote ethnic, racial, and gender diversity in departments of internal medicine. The award is presented to an individual who has effectively improved diversity within medical schools or who has worked to ensure patients of all races and ethnicities receive the highest quality of care. The award is presented during Academic Internal Medicine Week.
· The Council on Arteriosclerosis, Thrombosis and Vascular Biology: Diversity and Inclusion Leadership Recognition Award
· Recognizes members who have made an impactful contribution in promoting Diversity and Inclusion.
· Society for Academic Emergency Medicine (SAEM) Marcus L. Martin Leadership in Diversity and Inclusion Award 
· This award honors a SAEM member who has made exceptional contributions to advancing diversity and inclusion in emergency medicine through leadership – locally, regionally, nationally or internationally – with priority given to those with demonstrated leadership within SAEM. 
· Insight into Diversity 
· Oldest and largest diversity magazine and website in higher education today
· http://www.diversityawards.org/view-by-award/ 
· Recognizes Diversity Champions who exemplify an unyielding commitment to diversity and inclusion throughout their campus communities, across academic programs, and at the highest administrative levels.
· A limited number of colleges and universities across the nation have been selected for this honor.
Known for visionary leadership, Diversity Champions are institutions that set the standard for thousands of other campus communities striving for diversity and inclusion. They develop successful strategies and programs, which then serve as models of excellence for other institutions. Diversity Champion schools exceed everyday expectations, often eclipsing their own goals.

Selected institutions rank in the top tier of Higher Education Excellence in Diversity (HEED) Award recipients. The HEED Award is presented annually by INSIGHT Into Diversity to recognize colleges and universities that are dedicated to creating a diverse and inclusive campus environment.

· Healthcare Diversity Council:
Healthcare Diversity Leaders
Criteria
· Creates or spearheads innovative diversity initiatives that establish and foster a more inclusive and equitable work environment.
· Sustains a record of accomplishments or contributions to the healthcare industry throughout the scope of his or her career.
· Demonstrates active involvement in community outreach programs.
· Retains a commendable reputation with colleagues, superiors, or patients.
· Exhibits and demonstrates a commitment to the highest ethical standards and professional excellence.
· Demonstrates a consistent pattern of commitment to the recruitment, training, development, and retention of individuals from all populations.
· Operates with highest integrity and ethical behavior.

Healthcare Diversity Organizations
Criteria
· Creates or spearheads innovative diversity initiatives that establish and foster a more inclusive and equitable work environment.
· Has a record of contributions and accomplishments to the healthcare industry.
· Actively participates and/or organizes programs that benefit and involve the community.
· Faculty and staff retain a commendable reputation with partners, patients and the community.
· Organization exhibits and demonstrates a commitment to the highest ethical standards, integrity and professional excellence.
· Organization is committed to the recruitment, training, development, and retention of individuals from all populations.

Distinguished Healthcare Diversity Advocate

To recognize individuals who have made a difference in the diversity and inclusion realm through their research or achievements and exemplify the ability to excel in the healthcare field.
Criteria
· Creates or spearheads innovative diversity initiatives that establish and foster a more inclusive and equitable work environment.
· Sustains a record of accomplishments or contributions to the healthcare industry throughout the scope of his or her career
· Demonstrates active involvement in community outreach programs
· Retains a commendable reputation with colleagues, superiors, and patients
· Exhibits and demonstrates a commitment to the highest ethical standards and professional excellence
· Demonstrates a consistent pattern of commitment to the recruitment, training, development, and retention of individuals from all populations

Providing such an award is in line with AAPA Policy as noted below.  

Related AAPA Policy
BA-2500.2.3 
AAPA may recognize excellence and significant contributions to the PA profession through its Awards Program. The Awards Program is overseen by the appropriate work group of the AAPA. 
[Adopted 1990, amended 1998, reaffirmed 1995, 2000, 2005, 2010, 2015, 2016]

BA-2500.4.3 
AAPA leadership and national office staff will incorporate ethnic and cultural diversity in their planning, actions, and discussions on behalf of the PA profession in publications and media activities; in the selection of commission, work group, and task force members, and in awards. 
[Adopted 1995, reaffirmed 2000, 2005, 2010, 2015, amended 2016]

Possible Negative Implications  
None

Financial Impact 
The primary costs to the AAPA are associated with covering travel and lodging at the conference when the award is presented. Additionally, there are staff related costs associated with promotion and administering of the award. AAPA staff has estimated a cost of $3,000.
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