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AAPA supports collaboration with the Student Academy and our sister organizations, ARC-PA, PAEA, and NCCPA in initiatives on diversity and inclusion for the PA profession.

Rationale/Justification
The PA profession has a history of its clinicians working in primary care, often with the focus on providing care to patient populations that include those from underserved regions with diverse backgrounds.  The AAPA has a long history of working with its sister organizations, ARC-PA, PAEA, and NCCPA on policies and issues related to the PA profession. Samples are noted in the Related AAPA Policy below, with the Competencies for the PA Profession as a classic example.  

The four PA organizations, AAPA, ARC-PA, NCCPA, and PAEA, as well as the Student Academy, all have policies and/or initiatives related to diversity and inclusion with the goals of diversifying the PA profession workforce and improving health care equity.

· ARC-PA created a standard related to diversity and inclusion in its 5th Edition of the ARC-PA Standards of Accreditation, as approved by its Commission in September 2019.  The purpose of the standard is to compel sponsoring institutions of PA programs to develop and implement strategies to foster diversity and inclusion of students, faculty, and staff in PA education programs (Standard A1.11 Page 8).1

· NCCPA has the following as one of its core values:
· “Inclusion – We are committed to diversity and inclusion in all aspects of our work and endeavor to foster diversity within the PA profession and health care.”2

· PAEA strategic plan demonstrates a commitment to diversity and inclusion, one of the key strategies is to “Recruitment/retain diverse students, faculty and staff; engage different perspectives and backgrounds.”3  The first strategic goal and objectives address the importance of identity diversity: 
· Goal: “Identity diversity is demonstrated and inclusive throughout PA education.”3
Objectives: “1. PAEA and PA accreditors collaborate to develop standards that include program and institutional accountability for diversity outcomes.
2. Programs have the knowledge and tools they need to comply with diversity standards. 
3. PAEA’s staff and volunteer structures are diverse and inclusive in terms of 
    Identity.” 3

· PAEA actively supports diversity & inclusion through the following: 
· Project Access
· Diversity and Inclusion Mission Advancement Commission
· Minority Faculty Leadership Development
· Cultural Competencies resources available to member programs

· Student Academy:  At the 2017 AOR meeting, AOR representatives voted on and passed the following resolution: The Student Academy resolves to explore opportunities for diversity promotion and methods by which diversity can be highlighted among the PA student community.

As a broader issue that affects our profession as a whole as well as the patients and students we work with, collaborating with our sister organizations on initiatives concerning diversity and inclusion benefits us all.  

References:
1. Accreditation Review Commission on Education for the Physician Assistant. Accreditation Standards for the Physician Assistant Education 5th Edition

2. NCCPA. About us. https://www.nccpa.net/Board

3. 3. PAEA Strategic Plan 2017. https://paeaonline.org/wp-content/uploads/2015/07/PAEA-Strategic-Plan-2017.pdf

Related AAPA Policy
HP-3100.4.1 
AAPA believes that sustaining public trust in the PA profession is the responsibility of PAs. Therefore, the governing bodies of AAPA, PAEA, NCCPA, and ARC-PA should be comprised of a majority of PAs. These organizations will continue to value the involvement of other stakeholders in medicine, health care, and the public through consultative and advisory relationships. 
[Adopted 2016]

HP-3300.1.19.3 
AAPA believes in partnering with other relevant associations including the PAEA, Patient Quality of Life Coalition (PQLC), American Academy of Hospice and Palliative Medicine (AAHPM), and ARC-PA to advance the progress of palliative care education. 
[Adopted 2018]

HP-3500.1.3 
AAPA strongly recommends and actively supports all efforts to ensure that a graduate of any medical school or PA program, international or within the United States, who wishes to obtain credentials to practice as a PA, must attend and successfully complete a PA program accredited by the Accreditation Review Commission on Education for the Physician Assistant (ARC-PA) and pass the Physician Assistant National Certifying Exam (PANCE) administered by the National Commission on Certification of Physician Assistants (NCCPA). 
[Adopted 1988, reaffirmed 1993, 1998, 2002, 2014, amended 2004, 2009, 2019]


HP-3500.2.4 
AAPA supports exploring the use of evidence-based alternatives to a closed-book proctored exam for maintenance of certification, and advocates for consultation amongst NCCPA, AAPA, PAEA, ARC-PA and other PA stakeholders to reach a carefully considered conclusion regarding the optimal method of demonstrating and supporting continued competency for PAs across all practice settings. 
[Adopted 2019]

Possible Negative Implications  
None

Financial Impact 
No specific cost to AAPA beyond the regular cost of doing its business.

Signatures
David I. Jackson, DHSc, PA-C, PRP, DFAAPA
Chair, C-13 Task Force
jacksondi@aol.com 

Folusho Ogunfiditimi, DM, MPH, PA, DFAAPA 
Chief Delegate, African Heritage PA Caucus
folu@yahoo.com 

Contacts for the Resolution
Matt Baker, DHSc, PA-C 
	Commission on Research and Strategic Initiatives Chair 2018 – 2019 
Matt.Baker@jefferson.edu 
Carolyn Bradley-Guidry, DrPH, PA-C, BSN
PAEA Representative
carolyn.bradley-guidry@utsouthwestern.edu  
John Cuenca, MBA, PA-S 
	Student Academy
johnpatrickcuenca@gmail.com 
Grace Landel, MEd, PA-C, DFAAPA
	LBGTPA Caucus
grace.landel@tu.edu 
Sharon Luke, EdD, PA-C
ARC-PA Executive Director & Representative
sharonluke@arc-pa.org   
Folusho Ogunfiditimi, DM, MPH, PA, DFAAPA 
	African Heritage PA Caucus
folu@yahoo.com 
Zarna Patel, RD, PA-C
zpatel@comcast.net 
Daniel Pace
	AAPA Vice President, Education and Research
	dpace@aapa.org 
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