2021-D-03-HO on behalf of PAAMS	Practice Model and Team Ratios 
Task Force

2021-D-03					Resolved

The HOD encourages the AAPA to form a task force to review practice models and team ratios that impact how physicians, PAs and NPs work together in teams with the goal of creating tools and/or guidelines that inform how teams can be formed efficiently to meet the needs of patients. 

Rationale/Justification
As the number of physicians, PAs and NPs working in teams across the health care system grows, there are ongoing questions of how teams should be formed to include items such as:

· Practice models
· Ratios of PAs and NPs to physicians
· Acuity of patient care
· Administrative oversight
· Productivity

While it is impossible to create one standard that resolves all these issues it would be informative to review these questions and develop tools and/or guidelines that can help in the formation of effective, efficient, safe and quality teams to serve our patients. 

Possible Negative Implications
None

Financial Impact
Costs associated with staff time supporting the task force

Signature & Contact for the Resolution
Todd Pickard, MMSc, PA-C, DFAAPA, FASO
First Vice Speaker
tpickard@mdanderson.org  
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