2022-A-07-SPAAM	Reducing Barriers to Board of Directors Candidacy and Other Minority Population AAPA Opportunities 

2022-A-07 			Resolved

Amend policy HP-3200.6.4 as follows:

AAPA affirms its commitment to non-discrimination in membership, scholarship and leadership opportunities and encourages constituent organizations to offer equitable and inclusive treatment of all student members, regardless of their educational setting. FURTHERMORE, AAPA SUPPORTS CONTINUOUS REVIEW OF CURRENT BYLAWS AND OTHER POLICIES WHICH MAY CREATE BARRIERS TO BIPOC (BLACK, INDIGENOUS, AND PEOPLE OF COLOR) AND OTHER MINORITY POPULATION'S PARTICIPATION IN AAPA BOARD OF DIRECTORS ELECTIONS AND ADDRESSING/REDUCING/ELIMINATING ANY IDENTIFIED BARRIERS IN SUPPORT OF DIVERSIFYING THE BOARD OF DIRECTORS AND OTHER PA LEADERSHIP OPPORTUNITIES WITHIN THE AAPA LEADERSHIP STRUCTURE. 

Rationale/Justification
The current AAPA criteria for who may run for the AAPA Board of Directors poses a barrier to members who are BIPOC/LBGTQ, and other minority populations who may wish to serve on the BOD, but who are unable to meet the restrictive criteria allowing them to run for the BOD. 

It is demonstrative that there are fewer restrictions to running for the United States House of Representatives than there are for declaring candidacy for the AAPA Board of Directors. The AAPA Board should reflect the diversity of our profession, as well as of our patients. This is not the case with our current BOD membership. 

The current AAPA qualifications to apply for BOD positions are as follows:  

Eligibility and Qualifications of Candidates for Elected Positions Other Than Student Director or Nominating Work Group Member. 
a. A candidate must be a fellow member of AAPA. 
b. A candidate must be a member of an AAPA Chapter. 
c. A candidate must have been an AAPA fellow member and/or student member for the last three years. 
d. A candidate must have accumulated at least three distinct years of experience in the past five years in at least two of the following major areas of professional involvement. This experience requirement will be waived for currently sitting AAPA Board members who choose to run for a subsequent term of office. 
i. An AAPA or constituent organization officer, board member, committee, council, commission, work group, task force chair. 
ii. A delegate to AAPA’s House of Delegates or a representative to the Student Academy of AAPA’s Assembly of Representatives. 
iii. A board member, trustee, or committee chair of the Student Academy of AAPA, PA Foundation, Physician Assistant History Society, AAPA’s Political Action Committee, Physician Assistant Education Association or National Commission on Certification of Physician Assistants. 
iv. AAPA Board appointee. 
e. A candidate for House Officer must have been a seated delegate for a minimum of two years in the past five years

Compare this to the current qualifications for running as a candidate for the US House of Representatives:
 
Constitutional Qualifications: 
No Person shall be a Representative who shall not have attained to the age of twenty five Years, and been seven Years a Citizen of the United States, and who shall not, when elected, be an Inhabitant of that State in which he shall be chosen.”
— U.S. Constitution, Article I, section 2, clause 2

The current BIPOC, LBGTQ, and other minority populations of the AAPA Board is not consistent with our membership, and the current restrictions are unreasonable barriers to participations for BIPOC, LBGTQ, and other minority populations. 
 
Related AAPA Policy
ARTICLE VII  Board of Directors and Officers of the Corporation. 
 
Section 1: Board Duties and Responsibilities. The Academy shall have a Board of Directors, which, in accordance with North Carolina law, shall be responsible for the management of the 14 Corporation, including, but not limited to, management of the Corporation’s property, business, and financial affairs. In addition to the duties and responsibilities conferred upon it by statute, by the Articles of Incorporation, or by these Bylaws, it is expressly declared that the Board of Directors shall have the following duties and responsibilities:
 
a. To grant charters to chapters, recognize specialty organizations, establish affiliation with caucuses and special interest groups, and establish Academy commissions or work groups as may be in the best interests of the Academy, taking into consideration any recommendations of the House of Delegates thereon;

b. To appoint or remove the Chief Executive Officer (CEO) pursuant to the affirmative vote of a two-thirds (2/3) majority of the Directors; 

c. To direct the activities of the Academy’s national office through the CEO; 

d. To provide for the management of the affairs of the Academy in such a manner as may be necessary or advisable; 

e. To establish committees necessary for the performance of its duties; 

f. To establish, regularly review, and update the Academy's management plan to attain the goals of the Academy;

g. To call special meetings of the House of Delegates as provided under Article VI, Section 4; 

h. To report the activities of the Board of Directors for the preceding year to the House of Delegates and members at the Academy’s annual meeting;

i. To establish the amount and timing of Academy membership dues and assessments; 

j. To review and determine, on no less than an annual basis, how to implement those policies enacted acted by the House of Delegates on behalf of the Academy that establish the collective values, philosophies, and principles of the PA profession. If it determines that implementation of one or more such policies will require an inadvisable expenditure of Academy resources, or is otherwise not presently prudent or feasible, the Board shall, at its earliest convenience, report to the House the reasons for its decision

Possible Negative Implications
None

Financial Impact
None

Attestation
I attest that this resolution was reviewed by the submitting organization’s Board and/or officers and approved as submitted (commissions, work groups and task forces are exempt).

Signature & Contact for the Resolution
James Anderson, PA-C
President, Society of PAs in Addiction Medicine
j.eddy.anderson@gmail.com 

Co-sponsor 
Camille J. Dyer, MS, PA-C, AACC DFAAPA 
President, African Heritage PA Caucus 
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