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2022-A-09-DEI

2022-A-09-DEI			Health Disparities

2022-A-09           			Resolved

Amend policy HP-3300.2.7 as follows:

AAPA encourages PAs to provide care for medically underserved populations and/or practice in medically underserved UNDER RESOURCED areas TO ADDRESS HEALTH DISPARITIES.

Rationale/Justification
The commission wanted the policy to reflect that populations are underserved as well as under resourced. This allows for the policy to have more inclusive verbiage as it pertains to health disparities. 

Related AAPA Policy
HX-4100.1.11
AAPA believes that PAs should provide culturally effective care, which is defined as the delivery of care to a diverse population within the context of appropriate knowledge, understanding, and appreciation of all cultural distinctions leading to optimal health outcomes. 
[Adopted 2006, reaffirmed 2011, 2016, 2021]

HX-4600.1.6
AAPA recognizes that discrimination contributes to health disparities. AAPA supports legislation and policies that will eliminate discrimination.
[Adopted 2001, amended 2006, 2011, 2016, reaffirmed 2021]

Possible Negative Implications  
None 

Financial Impact
None

Signature & Contact for the Resolution
Robert Wooten, MS, PA-C, DFAAPA
Chair, Commission on Diversity, Equity and Inclusion
rwooten@wakehealth.edu 
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