2022-A-11-DEI	Educational Experiences Targeting Diversity and Inclusion in Strategic Partnerships to Eliminate Health Disparities

2022-A-11           	Resolved

Amend by substitution policies HA-2100.1.1 and HX-4600.1.5 as follows:

HA-2100.1.1 
AAPA should provide and support ongoing educational experiences that are focused on diversity, healthcare disparity issues, and social determinants of health. 

HX-4600.1.5 
AAPA believes that PAs should endorse and support policies and programs that address the elimination of health disparities and commit to activities that will achieve this goal. AAPA supports forming “strategic partnerships” with other organizations that will help advance the elimination of health disparities.

AAPA SHALL PROMOTE EDUCATIONAL POLICIES AND PROGRAMS THAT TARGET DIVERSITY AND INCLUSION ELIMINATING HEALTH DISPARITIES.  FURTHERMORE, AAPA SHALL SUPPORT THE FORMATION OF “STRATEGIC PARTNERSHIPS” WITH OTHER ORGANIZATIONS THAT SEEK TO ADDRESS AND ELIMINATE HEALTH DISPARITY GAPS.

Rationale/Justification
To reduce redundancy, the commission recommends expiring the current versions of these policies and combining the concepts into a single policy. This would provide strength and clarity to our policy.

Related AAPA Policy
HP-3300.2.7
AAPA encourages PAs to provide care for medically underserved populations and/or practice in medically underserved areas.  
[Adopted 1991, amended 1996, 2011, reaffirmed 2001, 2006, 2016, 2021]

HP-3300.2.9
AAPA believes PAs should continually work towards acquiring the knowledge, skills and attitudes needed to provide culturally competent care for patients. 
[Adopted 2006, reaffirmed 2016, amended 2011, 2021]

Possible Negative Implications 
None

Financial Impact
None

Signature & Contact for the Resolution
Robert Wooten, MS, PA-C, DFAAPA
Chair, Commission on Diversity, Equity and Inclusion
rwooten@wakehealth.edu
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