2022-B-03-MI			Increased CME Credit for Precepting 

2022-B-03			Resolved

Amend policy HP-3200.3.3.1 as follows: 

The preceptors of entry-level accredited PA programs may earn two Category 1 credits per week for each PA student they precept. The preceptor may earn a maximum of 20 30 Category 1 credits during any single calendar year. 

Rationale/Justification
High quality clinical preceptorships are a mainstay in the PA educational process. Preceptorships protect the future of the PA profession by providing opportunities for patient engagement through clinical mentorship and ensuring competency upon graduation. The issue of clinical preceptor shortage has been an ongoing issue for many years and is constantly compounded by the increased number of PA programs opening annually across the nation. Due to this and the crowding of medical educational settings by non-PA students, such as medical students and nurse practitioner students, the shortage has become even more visible. Currently, there are 282 accredited PA programs with more in various stages of formation. The ever-growing number of programs have greatly increased the need for high quality preceptors. 

A variety of techniques are utilized to recruit and retain preceptors including compensating them and programs offering titles such as adjunct or affiliated professor. While these incentives can be useful not all programs are able to offer financial compensation to incentivize preceptorships. Due to this, increased CME credit might be a useful tool to somewhat even the playing field between programs. 

Some examples of continuing education credit offered by other professions include: 
· In four weeks, an NP can earn 25% of the total credits required for an entire five-year cycle 
· Osteopathic physicians earn CME for precepting on an hour-for-hour basis. After only 24 clinical hours of precepting, osteopathic physicians achieve the maximum allowable hours for precepting and satisfy 20 percent of required CME for an entire three-year CME cycle.

In contrast, it takes PAs months in order to accrue a substantial amount of CME hours through precepting despite the many sacrifices that are required to be an effective preceptor. Additionally, even with the improvements to the allotment of CME hours available for preceptor in 2019, PA preceptors are still unable to attain the required amount of Category 1 CME for their two-year cycle even if the PA preceptors continuously precept multiple students. 

In order to preserve the quality of clinical rotations available for our future colleagues, it is crucial that we put more weight into the importance of precepting and educating the future of our profession. 

References: 
Incentives for precepting. Teaching Physician. (n.d.). Retrieved March 16, 2022, from https://www.teachingphysician.org/become-a-preceptor/incentives-for-precepting-2019 
Herrick, A., & Pearl, J. M. (2015). Rotation shortages in physician assistant education. Journal of the American Academy of Physician Assistants, 28(11). https://doi.org/10.1097/01.jaa.0000471290.25856.86 

Physician Assistant Education Association. (n.d.). Issue brief payment of clinical sites and ... - paeaonline.org. Physician Assistant Education Association. Retrieved March 16, 2022, from https://paeaonline.org/wp-content/uploads/2020/10/PaymentClinicalSites-PreceptorsPAEducation.pdf 

Physician Assistant Education Association. (2018, June). Physician Assistant (PA) Clinical Training Site Shortage. Physician Assistant Education Association. Retrieved March 16, 2022, from https://paeaonline.org/wp-content/uploads/imported-files/gr-clinical-20180625.pdf 

Related AAPA Policy: 
HP-3200.3.2 
AAPA believes that it is vital for graduate PAs to be involved in the education of student PAs. This involvement may include but is not limited to 1) recruitment of new students 2) participation in the selection of new students 3) classroom instruction and 4) clinical preceptorship. AAPA will, through its publications, programs and services, encourage its members to actively participate in these educational opportunities. 
[Adopted 1994, amended 2004, reaffirmed 1999, 2009, 2014, 2019]

HP-3200.3.3
AAPA supports approved PA programs in awarding category 1 CME to graduate PAs whose precept PA students. 
[Adopted 2014]

HP-3200.1.6
PA Student Supervised Clinical Practice Experiences - Recommendations to Address Barriers 
[Adopted 2017, amended 2018] 

Possible Negative Implications
None

Financial Implications 
AAPA is already providing CME credit for precepting and no additional cost is anticipated. 

Attestation
I attest that this resolution was reviewed by the submitting organization/s Board and/or officers and approved as submitted (commissions, work groups and task forces are except). 

Signature
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