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2022-B-06-GRPA	     	Replacement Policy for the Importance of PAs in Executive 
		Leadership Policy Paper

2022-B-06           		Resolved

AAPA supports life-long learning and professional development for PAs that will enhance advancement opportunities in senior and executive leadership roles. The profession encourages all PAs that are interested in executive leadership to seek educational opportunities that will augment the strong PA clinical foundation and provide future opportunities to advance the profession and improve patient-care systems. 

Rationale/Justification
With GRPA and PAAMS consensus, the policy paper titled The Importance of PAs in Executive Leadership (paper on page 299) is being recommended for expiration. PAs now serve in leadership roles at many levels and a specific policy paper is no longer felt necessary. The above language is recommended as a replacement policy to simplify the AAPA position on the support, role and contributions of PAs serving in Executive Leadership in healthcare. 

Related AAPA Policy
HP-3300.2.0	Non-Clinical

HP-3300.2.1
AAPA values the involvement of PAs in AAPA who, although not practicing clinically, remain involved in positions related to healthcare delivery, including, but not limited to, health professional education, healthcare administration, healthcare policy or regulation, or serving in an elected capacity in government. 
[Adopted 2000, reaffirmed 2005, 2010, 2015, 2021] 

HP-3300.2.2
AAPA encourages PAs to seek election to federal, state, and local office.
[Adopted 2012, amended 2017]

HP-3300.2.3
AAPA recognizes and encourages the active participation of PAs in policy making, administration, government affairs, research, and other non-clinical roles.  
[Adopted 2000, reaffirmed 2005, 2010, 2015, 2020]

Possible Negative Implications  
None

Financial Impact
None

Signature & Contact for the Resolution
Nichole Bateman, MPAS, PA-C
Chair, Government Relations and Practice Advancement Commission
Nbatemanpac@gmail.com 
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